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Greetings!
 
This is the latest installment in our efforts to keep you apprised of the rapidly
changing U.S. immigration environment.  Some of the most recent changes could
have a serious impact on you or your employees, and we urge you to communicate
these changes to interested parties.

Diversity Lottery for Fiscal Year 2017 Now Underway
 
The annual Diversity Visa program is currently accepting applications
online until noon (EST) on November 3, 2015. All entries must be made
via the U.S. Department of State's electronic DV Entry Form (E-DV)
website at: www.dvlottery.state.gov. No paper entries will be accepted.
Each individual is allowed only one entry, and any individual who
submits more than one entry will be disqualified.
 
There are a total of 50,000 Diversity Visas each fiscal year designated for
persons from countries with low rates of immigration to the United States.
 
Natives of the following countries will not be eligible to apply, because
these countries sent more than 50,000 immigrants to the United States in
the previous five years:
 
Bangladesh, Brazil, Canada, China (mainland-born), Colombia,
Dominican Republic, Ecuador, El Salvador, Haiti, India, Jamaica,
Mexico, Nigeria, Pakistan, Peru, Philippines, South Korea, United
Kingdom (except Northern Ireland) and its dependent territories, and
Vietnam.

http://visitor.constantcontact.com/do?p=un&m=001bHBUUiwoSSbWmgo2TfNdnA%3D%3D&ch=&ca=00000000-0000-0000-0000-000000000000
http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuFt2DyKrHReu2tc-viowFWnFfJSZNLTNPP1iq6xqZjZG5tCxeJunsN2ehWooj3vbDnA0lZkq7J379f_rYBbAm37lvndBbGABvvQGAGB7tVQaTENJVlN5Ykg=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuFt2DyKrHReuX2959w7h1FEjKQzij2Rc0PE5k1iy_hRpeUdT75iz54TOL6TQXtYYMFHzy0EuYUOP2PGWGdF5hlTp3aap-s2W-M3TPKqOu0K5czV3opOqvLngLJinhECw-ezJZEk1CTSisvAvRu6gzFY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuFt2DyKrHReudhXvtodXlGD9YZWGFBRoqxCddx2h8HzyVXY2YL9S4xknMJ377DHmegVA-mzQfDq5ms-ZPCU4JaFr_7AOFEIt5P8ltDxOF0itMvsZwocPVnU=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuFt2DyKrHReuINQMzli1hBLObbwQWuYRgR3cdVBVIKN0yba_ELXT9exJfBrSK8SPVS_N5-E1PeGF3xKdhicM-QLdstC8wpIhso68g3sxzt4tVOLhuixoRtkZCvP3TWML8A==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuFt2DyKrHReu3n1yFaDKW9CQXx-acyzLkpqn9CV8aM7CR7A6FA3ULTvsWf454jAup5K5jHelTrNYf9A6kby23UEWCTR87YYbiRoUB8uT6CLOcpvK9GkWsCs05bY6csdlYULgLJosBIlv&c=&ch=
http://visitor.r20.constantcontact.com/email.jsp?m=1105697166903
http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuMLTk-rxemqaStYekxBklnkGcxBbrs4tMxpYT9EGoecj5sDpPNaZ_2DzvgfVA3kNYjv5I8GHwbEm0G3oXv1TRUVoQ8b1mqLl8dG5tdwwbQYYrtjkhxqZdN8VnZ8rnj139Q==&c=&ch=


 
Please note that individuals born in Hong Kong SAR, Macau SAR,
and Taiwan remain eligible.

The U.S. Department of State advises all applicants to apply in advance of
the last week applications are to be accepted. Heavy demand in the last
week may result in website delays. For complete further instructions on
the process, please refer to the Department of State's instructions, found
here.
 

Companies That Have Used E-Verify for More Than 10 Years
Must Download Historic Records Report Before December 31,

2015
 
The United States Citizen and Immigration Services ("USCIS") has
announced that, effective January 1, 2016, it will delete all E-Verify
transaction records that are more than 10 years old from its system.
Employers will no longer have access to E-Verify cases created prior to
December 31, 2005. This means that if your company was using E-Verify
before December 31, 2005, you must download a Historic Records Report
before December 31, 2015.

The Historic Records Report will provide employers with all transaction
records for cases that are more than 10 years old, and is only available for
download until December 31, 2015. As such, it is imperative that
employers act quickly. For instructions on how to download your
Company's Historic Records Report, please click here. Instructions
should also be available when you log into your E-Verify account.

If your company was not using E-Verify on or before December 31, 2015
you do not need to download the report, as there will be no records on the
report. However, please note that USCIS will continue to delete E-Verify
records annually, and will announce when the Historic Records Reports
are available for download. Remember, it is a best practice to record the
E-Verify case verification number on an employee's Form I-9. USCIS
encourages employers to also retain the Historic Records Report with the
Forms I-9. 

For additional information about any of the topics presented here, please contact
u s .  If you would prefer not to receive future e-mails of this nature, please
unsubscribe on the link below.
 
Sincerely,

http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuCuOEGjWsNYQBnBJZsl90mGzWqXpfWy6-P5LP4Q1YuRdne6Fd6YVg5pScaHAp27p1dz0eaJVgE5xWQtzGF65h5uHYmy-CEvoQ91fXGimqh72sji6Afe2nFOFi1QT-a2FD50r_-pq19PXK6dzEsxpuJu4OGn0ShPi_P7rDM2M0OBZ4Y2lqD930yG4jd2_rA5XaNcWrd7njL0XbTi8UE8_1OBSn3hcxZU1o8pPQvRChh3J4bInq2BVnsqiAEJnDxwQn_-5NEY-AahYlgjYDx8URqVPo3Hj2RxySHQsxOxTuBcNk4LvsEN4Vrnyt1huldtUK7n7ntgiQG0L&c=&ch=
http://r20.rs6.net/tn.jsp?f=001y1ltD-1ldJDzDiVwNHG-Es5HooYJqU2RTJRjSvwn_LiyjeQXwVNZuCuOEGjWsNYQDRHIztt0BSLUE62APXH1HfUH6OnDfBIjrsBaIFs_JpLmtGKQ0xCVA03NM91nv8VSXE66OA4I2rHADw51wiS4nYiaEJaTIjhJZ3X1kaNF8PdKwSpvFtxLEpAep9o02RuATQi2Y_LujAGUqhLATY37hdRI9qabl8omiQa1lN7mToK7b5iidBY-Sfu6Cz9XBZeXWwK30giQhCPZl-WR43kTh2i9N7cLc3tJVBBsy6Yu8A4srts74GVwRhMkHeLGxL8Nx8mqln9uJM0LDzx1nIdjamHu5qgIWHlOHzYNuMGrES8=&c=&ch=


Rosner, Ortman & Moss Partners, LLC
The Caxton Building
812 Huron Road, Suite 601
Cleveland, Ohio 44115
T: (216) 771-5588
F: (216) 771-5894
immigration@rosnerlaw.com

THIS MESSAGE IS INTENDED ONLY FOR THE USE OF THE INDIVIDUAL OR ENTITY TO WHICH IT IS ADDRESSED AND MAY
CONTAIN INFORMATION THAT IS PRIVILEGED, CONFIDENTIAL AND EXEMPT FROM DISCLOSURE UNDER APPLICABLE LAW. If the
reader of this message is not the intended recipient, or the employee or agent responsible for delivering this message to the intended
recipient, you are hereby notified that any dissemination, distribution, forwarding or copying of this communication in error, please notify the
sender immediately by e-mail, telephone or fax, and delete the original message immediately. Thank you.

mailto:immigration@rosnerlaw.com

